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Job Description and Person Specification 
						
Job title: Senior Community Development Worker
Part time: 28 hours a week worked flexibly
Salary: £28501 (on scale £26341- £29606)
Managed by: Director of BDEF
Supervising: Community Development Team

Job Purpose:
· To develop and manage the work of the Community Development Team in BDEF (staff and volunteers). The role of the Team is to apply community development values and principles to empower Disabled people to identify, develop and mobilise their skills, knowledge and resources, to have greater control over their own lives. 
· To create opportunities and take action to build stronger Disabled people’ communities and organisations in Bristol and surrounding areas. 
· To address the inequality, disadvantage, poverty and marginalisation of Disabled people by facilitating their empowerment, active citizenship, community participation and learning. Also supporting them to take action for themselves, ensuring that the right tools are available for long term resilience.
· To raise awareness of, facilitate and celebrate the Social Model of Disability, to build empowered, resourceful communities where everyone  is welcome and included.

Key job outcomes/accountabilities
1. To manage paid members of the Community Development Team, providing regular supervision and performance management.
2. To recruit, train and support Disabled people to act as peer supporters and disability activists in different voluntary roles in BDEF to enhance their skills and experience and build their confidence to move on in their lives. 
3. To oversee the delivery of all community development activity in BDEF, liaising with funders and ensuring effective monitoring and evaluation systems are in place and reporting is timely and accurate. To share learning and evidence of impact with colleagues and contribute to action learning.  
4. To work with the Director to develop robust safeguarding policies and procedures- particularly in relation to Adults at Risk (often called Vulnerable Adults). 
5. To expand BDEF’s membership base, and the Disabled people’s movement generally, to include a wider range of Disabled people, taking positive action to address intersectionality, and ensuring the support available is accessible and that people with the widest range of impairments and differences are included.  
6. To develop communication with BDEF members through a range of accessible methods (including social media, newsletter and in person and on-line meetings), so that their views can be gathered and fed back to decision makers. 
7. Establish and maintain positive working relationships with Disabled People’s Organisations, community and voluntary organisations, Local Authority, NHS, local businesses and others to identify opportunities for collaborating, sharing skills and building effective partnerships.
8. Through an asset based community development approach, to work alongside other Disabled people to make connections, build conversations and increase opportunities for interaction, participation and social action.
9. To work with the Director of BDEF to support new or smaller Disabled people’s groups to develop and become self-sustaining. 
10. To promote the Social Model of Disability in the voluntary and community sector and support other organisations to become more accessible, inclusive and supportive of Disabled people. 
11. To work with partners to facilitate and co-design accessible, creative spaces where people can: explore the social, economic and political power affecting their communities; have opportunities to influence their own lives and the life of the city; address the things that undermine self-determination and community building.
12. To develop and manage specific plans to identify Disabled people who were considered CEV (Clinically Extremely Vulnerable) and support them to work together to improve opportunities, services and conditions for the whole community. 
13. To support research and gather data on the needs and wishes of Disabled people in Bristol and surrounding areas and feed back to decision makers. This includes using asset mapping and other creative techniques so that communities discover, mobilise and nurture their inherent assets and resources (e.g. lived experience, skills, time, buildings, businesses, history, architecture, culture) to bring about the change they want to see. 
14. To facilitate a shared understanding of the rights of Disabled people, the needs of people with different impairments/health conditions and the barriers to participation and inclusion, so that everyone is welcomed and contributing as equals.
15. To build connections, understanding and alliances between different communities (e.g. culture, class, ethnicity, economic position, age, sexuality, type of impairment or faith) to achieve greater understanding, find common ground and take action on shared interests.
16. To keep abreast of national policy, national and international developments in disability issues and community-driven approaches to tackling health inequality, community development practice, and Public Health England advice and guidance.
17.  To maintain a high level of professional practice through continuing professional development including reflective practice and peer learning.
18. To encourage and facilitate the exchange of experience, good ideas and learning across the city which in turn builds positive connections and familiarity between communities. 

General Accountabilities:
a) So far as is reasonably practicable, the post holder must ensure that safe working practices are adopted by themselves, staff, volunteers and beneficiaries and a safe working environment is maintained.
b) To work in compliance with the Codes of Conduct, Regulations and policies of Bristol Disability Equality Forum.
c) To model and promote good equalities practice and value diversity across all aspects of the role.
d) To ensure that output and quality of work is of a high standard and complies with current legislation / standards. 
e) To keep up to date with all relevant legislation and policies and undertake all mandatory training as required.  For example –Induction, Health and Safety, Safeguarding Children and
Safeguarding Adults.  Please note - this is not a comprehensive list. 

Person Specification:
Essential
· Must define as a Disabled person under the Social Model of Disability
· Must have extensive experience of community development work in a statutory or VCSE setting
· Must have excellent understanding of disability equality and the Social Model of Disability, including a good understanding of the barriers that Disabled people face in society
· Must have experience of monitoring and evaluating project outcomes
· Must have good understanding of accessible communication
· Must have experience of, and ability to, communicate with a wide range of stakeholders, in particular Disbled people
· Must have good understanding of Equality Diversity and Inclusion and working knowledge of the Equality Act
· Must have been trained in safeguarding adults
Desirable
· Experience of managing pad and unpaid staff
· Experience of recruiting and supporting volunteers
· Experience of being part of the Disabled People’s Movement
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